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Section C

Psychology of Sport

5. (a) You will have played in a team game and you may have had some players in your
team who have been aggressive. They may have displayed aggression frequently and
this would have probably been detrimental to the team’s performance.

(®)
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(1)

(iif)

(iv)

What does the term aggression mean when related to sports’ psychology?
(1 mark)

Explain the possible causes of aggressive behaviour in these team players.
(3 marks)

Briefly discuss the view that aggression is learned tather than an instinctive
response. (4 marks)

What strategies could be employed by these players to control their aggressive
tendencies? (3 marks)

On paper, your team looks good with several outstanding players, but you lose more
times than you win.

The formula below has often been used to identify problems associated with team
performance.

Actual Productivity of Team = Potential Productivity — Faulty Processes

(@)
(ii)

(iii)

(@)

(i)

What is meant by potential productivity? (1 mark)

There may be motivational problems which contribute to the faulty processes.
What is meant by the Ringelmann Effect? (2 marks)

Latane (1979), identified one motivational problem as social loaﬁng. Using your
team as an example, briefly explain the concept of social loafing. What strategies
could your coach use to stop social loafing occurring? (6 marks)

What two main personal qualities do you feel are important in a team captain?
(2 marks)

Using your knowledge of attribution theory, what reasons might you encoiu'age
your team members to give for losing a game? (3 marks)




PHYSICAL EDUCATION Paper2 0656/2 Summer Examination 1995

SECTION C

PSYCHOLOGY OF SPORT

Question O
(a) (aggression)
(1) (definitiom)
1 mark for : -
intent to hurt/barm/injure. -/
' (&)

(11) (causes)
3 pmarks for 3 of:
physical contact of spurt.“//
competition. /loﬁnj, |/
high level of arousal/anxiety/stress/anger. ,./(c*‘a-l:a 1on /P""/o@ho" \/
frustration from unfairness/perceived unfairness. / blﬁk"“:] a“" :
frustration due to poor individual play/other team members. +~
used as catharsis/release from frustration. ¢¢$z¢n4{ rqfldcntts,
displaced aggression/crowd causing anger— take it out on
opponent etc..
external influences which are brought to game. v//,
O35 - e—xﬂcw'wns/(e(uéaél.m /SOc;al Imn;na \/
Perlonal."’a fac{wrs_ \/

(&)

(11i) (nurture v nature)
4 marks for 4 of:
social learning theory identified/observe and copy/modelling x/
if aggression is seen and reinforced, then more likely to be copied. /
if reinforced by high status others/role models, then will be copied.

some are non-aggressive/controlled/channelled in the same situationm,
therefore cannot be instinctive. \/
it is instinctive because it's part of our nature/survival instinct.\/

/LO(I‘ with 1“'/ 4)
36



PHYSICAL EDUCATION Paper2 0656/2 Summer Examination 1995

(iv) (strategies)

3 garks for 3 of ;. /nQ"Z" wrracks/ ot /J.um/ /

mental/cognitive strategies e.g. telll hemselves to calm down etc.
physical/somatic strategies e.g. relaxation. v

avoid situations which trigger aggression. v

copy/model positive non-aggressive role models.u//

Or Eq...
(&P

(b) (group processes)

(1) (potential productivity)

1 mark for :

the group's best possible periormance. /

what a group could do if all resources/needs for task were available./
if group is tully eitective. V//

Or Eq...
&9

(i1) (Ringelmann Effect)
individual performance decreases, v

with increase in group size,

groups did better than individuals (on rope pulling), v
but not with as much force as individual forces added together. v//’

8-person groups did notU;:;l 8 times as hard.v//
2>
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(11i) (social loafing - concept & strategies)
S marks for 6 of :

(concept)
loss of motivation in an individual when in a group. vd ‘
(Latane 1979) expt. on clapping - do not clap as hard in group. v
individual efforts lost in the crowd therefore doesn't try as hard.\/
evaluation potential decreases as gToup size increases. [

(strategies) ¢
c{.u'.l'nvz feinfoscemen / - /
highlight individual pPerformance/decrease team importance.

increase peer pressure/social support. / .Suk,iyvtc me /
Pick players who have interactive/teanm skills
develop team/co-ordination skills (set plays etc.). //Jf‘-" into smaller Jﬂwrj . \/

Gr—fn... a}w.s mose {ufonsIL.l-'éj /teé .‘»J;v;c/m( roloj/{docéS. \/

(6)

(c)

1) (leadership qualities)

&marks for 2 of ;

having a vision/goal directed/clear direction/strong personality,/ooml dram'ssa-(im /
charisma/likeable/human relations pPersonality.

empathy/knows the tean/concerned about others. Zreliable . v~

democratic/lets others have a say/will let others share in decisions. v

80od knowledge/understanding of the game. /(g,\f;(/uré_‘/

is a very good/skilful player. ~ Or Eq

s
) o( connw\iw{dr /no‘}vﬂl. of, \/ 2)

(11) (attributionm) -
external/environnental/pitch/weather/ lvek \/

ability of opponents. /(’a_\‘( diﬁicd“ . /
A J

unstable/changeable.
effort/a{:‘t.“hules v
team selection v
tactics. v’

controllable i.e. reasons that we can do something about/change. Or Eq. l/

3
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