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Use your review from above to set at least 3 SMARTER Targets. To achieve the merit you need to explain your target, to achieve the distinction you need to justify your targets for future development. 
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Topic C.1 Review:

o feedback for review, e.g. from participants, supervisor, observers, self-analysis

o methods, e.g. questionnaires, comment cards, observation records, direct
verbal feedback

e strengths and areas for improvement (demonstration of attributes, completion
of responsibilities, e.g. planning, content, organisation, health and safety,

achievements).
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§ Topic C.2 Targets for development:

o § SMARTER targets (specific, measurable, achievable, realistic, time-related,
exciting, recorded)

o § development plan:
o aims and objectives

o goals

o SMARTER targets

o activities and opportunities, e.g. training, courses, qualifications
o possible barriers.




